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ANNEX A

AMENDMENTS ON TRAINING REGULATIONS FOR
BEAUTY CARE (NAIL ENHANCEMENT TECHNOLOGY) SERVICES NC III

Existing Promulgated Training Regulations Amendments
Board Resolution No. 2011-15

Qualification Title
Beauty Care Services (Nail Care) NC lll

SECTION 'l - Definition of the Qualification

The BEAUW CARE SERVTCES (NAIL
CARE) NC lll Qualification consisb of
competencies that a person must achieve to
perform creative nail design and
perform artifi cial nail extensions.

Job Title
. Head Nail Technician

SECTION 2: Com
Basic Competencies
. Lead workplace communicltion
. Lead small teams
. Develop and practice negotiation skills
. Solve problems related to work activities
. Use mathematical concepts and techniques
. Use relevant technologies

Beauty Care (Nail Enhancement Technology)
Services NC lll

The BEAUW CARE (NAIL
ENHANCET{ENT TECHNOLOGY) SERVTCES
NC lll Qualification consists of competencies that
a person must achieve to perform pre and post
service activities, prepare appropriate products,
tools and equipment procedures, nail
enhancement technology procedures and
advance nail polish procedures.

Nail Specialist

Basic Competencies
. Lead workplace communicalion
. Lead small teams
. Apply critical thinking and problem-solving

techniques in the workplace
. Work in a diverse environment
. Propose methods of applying learning and

innovation in the organization
. Use information systematically
. Evaluate occupational safely and health work

practices
. Evaluate environmental work practices
. Facilitate entrepreneurial skills for micro-

small-medium ente rISES MSMEs

Page 1 of 12
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Existing Promulgated Training Regulations
(Board Resolution No. 2011-15)

Common Competencies
. Maintain an effective relationship with

clients/customers
. Manage own performance
. Apply quality standards
. Maintain a safe, clean and efficient

environment

. Perform creative nail design

. Perform artificial nail extensions

Nominal Training Hours:
20 Hours (Basic Competencies)
18 Hours (Common Competencies)

130 Hours (Core Competencies)
30 Hours SIT

Core Competencies

198 Hours TOTAL

3.1 Gurriculum Design:

Nominal Training Hours;
40 Hours (Basic Competencies)
24 Hours (Common Competencies)

120 Hours (Core Competencies)

SECTION 3: Train Arra

224 Hours TOTAL

184 Hours
+ 40 Hours - Supervised lndustry Learning (SlL)

ANNEX A

Amendments

NO Amendments

Core Gompetencies
. Perform preparatory activities
. Prepare appropriate products, tools and

equipment
. Perform nail enhancement technology

procedures
. Perform post service activities
. Perform advanced nail polish procedures

Page 2 ot 12



This course is designed to enhance the
knowledge, skills and attitudes of beauticians in
accordance with industry standards. lt covers
basic, common and core competencies in
Beauty Care Services (Nail Care)NC lll.

Course Descri on

Existing Promulgated Training Regulations
Board Resolution No. 2011-15

3.2 Trainin Delive
The delivery of training should adhere to the

design of the cuniculum. Delivery should be
guided by the 10 basic principles of the
competency-based WET.

. The training is based on curriculum
developed from the competency standards;

. Learning is modular in its structure;

. Training delivery is individualized and self-
paced;

. Training is based on work that must be
performed;

. Training materials are direc{ly related to the
competency standards and the cuniculum
modules;

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and offthe-job
components,

. Allows for recognition of prior leaming (RPL)
or current competencies;

. Training allows for multifle enlry and exit;
and

. Approved training programs are nationally
accredited.

ANNEX A

Amendments

This course is designed to provide the learner
with knowledge, practical skills and attitude,
applicable in performing work activities involve in
performing pre and post service activities,
preparing appropriate products, tools and
equipment procedures, performing nail
enhancement technology procedures, and
performing advanced nail polish procedures- This
include classroom leaming activities and practical
work in actual work site or simulation area.

Upon completion of the program, the learners
are expected to demonstrate the above-mentioned
competencies to be employed. To obtain this, all
units prescribed for this qualmcation must be
achieved.

AS PER NEWTR FRAMEWORK (IESDA BR

The delivery of training shall adhere to the
design of the curriculum- Delivery shall be
guided by the principles of competency-based
TVET.
a. Course design is based on competency

standards s€t by the industry or recognized
industry sector; (Learning system is driven
by competencies written to industry
standards)

b- Training delivery is leamer-centered and
should accommodate individualized and
setf-paced leaming strategies;

c. Training can be done on an actual
workplace setting, simulation of a
workplace ancUor through adoption of
modem technology.

d. Assessment is based in the collection of
evidence of the performance of work to the
industry required standards;

e. Assessment of competency takes the
trainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f- Training program allows for recognition of
prior leaming (RPL) or current
competencies;

g. Training completion is based on
satisfactory performance of all specified

1

com encres.

Page 3 of 12
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ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2Ol't-15

The competency-based TVET system
recognizes various types of delivery modes,
both on and off{he.job as long as the leaming is
driven by the competency standards specified
by the industry. The following training modalities
may be adopted when designirq training
programs:

. The dualized mode of haining delivery is
preferred and recommended. Thus programs
would contain both in-school and in-industry
training or fieldwork components. Details can
be referred to the Dual Training System (DTS)
lmplementang Rules and Regulations.

. Modular/setf-paced leaming is a competency-
based training modality wherein the trainee is
allowed to progress at his own pace. The
trainer only facilitates the faining delivery.

. Peer teaching/mentoring is a training modality
wherein fast leamers are given the
opportunity to assist the slow leamers-

. Supervised industry training or on-the.job
training is an approach in training designed to
enhance the knowledge and skills of the
trainee through actual experience in the
workplace to acquire a specific competencies
prescribed in the training regulations.

. Distance leaming is a formal education
process in which majority of the instruction
occurs when the students and instructors are
not in the same place. Dislance leaming may
employ correspondence study, or audio, video
or computer technologies

The competency-based ryET system
recognLes various types of delivery modes,
both on-and off{he.job as long as lhe learning
is driven by the competency standards
specified by the industry. The following training
modalities and their variations/components
may be adopted singly or in combination with
other modalities when designing and delivering
training programs:

2.1 lnstitution- Based:
. Dual Training System (DTS)/Dualized

Training Program (DTP) which contain both
in-school and in-industry training or
fieldwork components. Details can be
referred to the lmplementing Rules and
Regulations of the DTS Law and the TESDA
Guidelines on the DTP;

. Distance leaming is a formal education
process in which majority of the instruction
ocaurs when the students and instructor are
not in the same place. Distance learning
may employ correspondence study, audio,
video, computer technologies or other
modem technology that can be used to
facilitate leaming and formal and non-formal
training. Specific guidelines on this mode
shall be issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on-
the-job training (OJT) is an approach in
training designed to enhance the knowledge
and skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
training regulations. lt is imperative that the
deployment of trainees in the workplace is
adhered to training programs agreed by the
institution and enterprise and status and
progress of trainees are closely monitored
by the training institutions to prevent
opportunity for work exploitation.

o Thetraditionalclassroom-basedorin-center
instruction may be enhanced through use of
leamer-centered methods as well as
laboratory or field-work components.

2.2 Enterprise-Based:
. Formal Apprenticeship - Trainrng within

employment involving a contract between an
apprentice and an enterprise on an
approved apprenticeable occupation.

2

Page 4 of 12
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ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2011-1

3.3 Trainee En uirements
Trainees or students should possess the

following requirements:

. Must be able to communicate effectivety
both orally and in wriften form

. Must be physically, emotionally,
psychologically and mentally ft

. Must be able to perform basic
mathematical computation (Fundamental

. Operations)

. Must have at least one to two (2) years
experience in the industry or have
completed Beauty Care (Nail) Services
NC ll Training or certffied

Amendments

. lnformal Apprenticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be written or
oral and the master craftsperson commits to
training the apprentice in all the skills
relevant to his or her trade over a significant
period of time, usually between one and four
years, while the apprentice commits to
contributing productively to the work of the
business. Training is integrated into the
production process and apprentices learn by
working alongside the experienced
craftsperson.

. Enterprise-based Training- where training is
implemented within the company in
accordance with the requirements of the
specmc company- Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2.3 Community-Based:
. Community-Based Training - short term

programs conducted by non-government
organizations (NGOs), LGUs, trarning
centers and other TVET providers which are
intended to address the specific needs of a
community. Such programs can be
conducted in informal settings such as
barangay hall, basketball courts, etc. These
progclms can also be mobile training
program (MTP).

Trainees or students wishing to enroll in this
program should possess the following
requirements:

Completed at least ten (10) years of basrc
education or Alternative Leaming System
(ALS) with Grade 10 equivalent;
Basic communication skills

Page 5 of 12
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ANNEX A

AmendmentsExisting Promulgated Training Regulations
(Board Resolution No. 2011-'15)

Must secure a medical certificate for frtness
to handle chemicals

3.4 List of Tools, E nt and Materials
Recommended list of tools, equipment and

materials for the training of 25 trainees for
Beauty Care Seryices (Nail Gare) NC lll are as
follows:

0ir QN

,!

0tY

'To !. prerd.d !ynf,rJd.n
,U aft*rn'd baFwnrd bylsrE r.rd t <trDArror.3

Recommended list of tools, equipment and
materiafs for the training ot 20 trainees for
BEAUTY CARE (NAIL ENHANCEMENT
TECHNOLOGY) SERVICES NC ilr.
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ANNEX A
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Existing Promulgated Training Regulations
Board Resolution No. 2011-1

Space
Requirement

Size in
Meters

Area in
Sq.

Uetels
Space

Requirement
Size in
Meters

Area in
Sq,

ttteters
StudenVTraine
e Working
Space

1x1 1sq
m_

Contextual
Leaming Area
(Lecture Room

8x4 32 sq.m. 32 sq.m

Total
Area in

Sq.
Meters

Lecture/Demo
Room 8x5 40 sq.

m.

Learning
Resource
Center

3x5
'15

sq.m

Working
Area-/Demo
Room
(Laboratorwvor
kshoplActivity
Area)

8x5 40 sq.m 40 sq.m

Facilities/Equip
menUCirculatio
n Area

6x4 Leaming
Resource Area 4x4 16 sq.m

Storage fuea
Cfool Room &
S/M Storage
Area

2x2 4 sq.m

16 sq.m

Circulation
Area (30% of
the Total
Buildinq Area)

29 sq.m

Wash
Area/Comfort
Room (Male,
Female, PWD)

2x2 4 sq.m

Total Area
in Sq.
eGrs

q.

m_

25 sq. m

40

15
sq.m

Total workshop area:

4 sq.m

125 sq. m

3.5 TrainingFacilities
The Barbering NC ll Leaming Facility must be of

concrete structure. Based on class intake of 25
students/trainees, the space requirements for the
teaching/leaming and curriculum areas are as
follows:

Total workshop arca:

ANNEX A

Amendments

Based on a class intake of 20
students,/trainees

Page I of 12
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ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2011-'15

3.6 Trainer's Qualifications
To qualify as trainer for Beauty Care Services (
Nail Care) NC lll, the person must
. be a holder of National TVET Trainer

Certificate Level I (NTTCI)
. be certified of Beauty Care NC lll

(Accreditation by endorsement)
. be able to communicate effectively both orally

and in written form
. be physically, emotionally, psychologically and

mentally fit
. have at least two (2) years experience in the

industry
. possess good moral character

.Accreditation by endorsement of t'ainer is accepled only
during the transition period
. wherein there's no holder of Beauty Care Services (Nail

Care) NC lll or higher yet.
3.7 lnstitutional Assessment
lnstitutional assessment is undertaken by trainees to
determine their achievement of units of competenry.
A certificate of achievement is issued for each unit
of competency.

. Must be a holder of National ryET Trainers
Certificate (NTTC) Level I in Beauty Care
(Naal Enhancement Technology) Services
NC ilt

. Must possess good communication skills

. Must have at least two (2) years experience
in beauty and wellness industry for the last
five (5) years

lnstihrtional Assessment is gathering of
evidences to determine the achievements of the
requirements of the qualification to enable the
trainer make judgement whether the trainee is
com or not competent

Competency Assessment is the process of
collecting evidence and making judgments
whether competency has been achieved. The
purpose of assessment is to confarm that an
individual can perform to the standards expected
at the workplace as expressed in relevant
competency standards.

The assessment process is based on
evidence or information gathered to prove
achievement of competencies. The process may
be applied to a full qualification or employable
unit(s) of competency in partial fulfillment of the
requirements of the national qualification.

4.1 NATIONAL ASSESSMENT AND
CERTIFICATION ARRANGEMENTS

4.1-1 To attain the national qualification of
BEAUW CARE (NAIL ENHANCEMENT
TECHNOLOG.I SERVTCES NC il, the
candidate must demonstrate competence
in all units listed in Section 1. Successful
candidates shall be awarded a National
Certificate signed by the TESDA Director
General

SECTION 4 Assessment and Certification Arran ents
4.1 To attain the National Qualification of

BEAUry CARE SERVTCES (NA|L CARE)
NC lll, the candidate must demonstrate
competence in all the units of competency
listed in Section 1 . Successful candidates
shall be awarded a National Certificate
signed by the TESDA Director General"

4.2 The Qualification of BEAUTY CARE
SERVICES (NAIL CARE) NC lll may be
attained through demonstration of
competence in a project-type assessment
covering the following core units of the
Qualification:
4.2.1 Pertorm creative nail design
4.2.2 Pertorm artificial nail extensions

4.3 Assessment shall focus on the core units of
competency. The basic and common units
shall be integrated or assessed concunently
with the core units.

Page 9 of 12
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Existing Promulgated Training Regulations
Board Resolufion No. 2011-15

SECTION 4 Assessment and Certification Arran
4.57he following are qualified to apply for

ANNEX A

Amendments

.1.2 Assessment shall cover all competencies
with basic and common integrated or
assessed concunently with the core units of
competency.

4. 1.3 Any of the following are qualified to undergo
assessment and certification:

4.1.3.1

4.',1.3.2

Graduates of WTR-registered
program, NTR+egistered programs or
formaUnon-formalfi nformal including
enterprise-based trainings related to
BEAUTY CARE (NAIL
ENHANCEMENT TCHNOLOGY) NC
1il.

Experienced workers (wage
employed or self-employed) who
gained competencies in providing nail
enhancement technology services for
at least two (2) years within the last five
(5) years

4_1 .4 Recogn-tion of Prior Leaming (RPL).

Candidates who have gained

competencies through education, informal

training, previous work or life experiences

with at least three (3) years of barbering

experience within the last five (5) years

may apply for recognition in this

Qualification through Portfolio

Assessment.

Requirements and implementation
procedure of Portfolio Assessment must be

consistent with TESDA Circular No. 47,

series of 2018 on "lmplementing
Guidelrnes on the lmplementation of
Pottfolio Assessrnent Leading to
R*ognition of Prior Learning (RPL)
within the fESDA Assessment and
Certification System.

Page 10 of 12

assessment and certification:
4.5.1 Graduates of formal and non-formal

including enterprise-based training
programs.

4.5.2 Experienced workers (wageemployed
or self-employed)

4.6 The guidelines on assessment and
certification are discussed in detail in the
"Procedures Manual on Assessment and
Ceftification" and "Guidelines on
the lmptementation of the Philippine TVET
Qualification and Ceftification
Systern (PIQCS)".
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Existing Promulgated Training Regulations
Board Resolution No. 2011-1

SECTION 4 Assessment and Certification Arra

ANNEX A

Amendments

4--1,5 Holders of National Certificate (NC) or
Certificates of Competency (COC) in
Beauty Care (Nail Enhancement
Technology) NC lll are required to undergo
re-assessment under the amended
Traaning Regulations (TRs), upon
expiration of their Certificates.

4.'l .6 The guidelines on assessment and
certification are discussed in detail in the
"Procedures Manual on Assessment and
Certification" and 'Guidelines on the
lmplementation of the 'Philippine TVET
Competency Assessment and Certification
System (PTCACS)".

4.2 COMPETENCY
REQUISITE

ASSESSMENT

Self-Assessment Guide. The self-
assessment guide (SAG) is accomplished
by the candidate prior to actual
competency assessment. SAG is a pre-
assessment tool to help the candidate and
the assessor determine what evidence is
available, where gaps exist, including
readiness for assessment
This document can:
a) ldentify the candidate's skills and

knowledge
b) Highlight gaps in candidate's skills

and knowledge
c) Provide critical guidance to the

assessor and candidate on the
evidence that need to be presented

d) Assist the candidate to identify key
areas in which practice is needed or
additional information or skills that
should be gained prior to
ASSCSSMENT
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ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2011-15

SECTION 4 National Assessment and Certification Arra

Amendments

nts
Accredited Assessment Center. Only
Assessment Center accredited by TESDA
is authorized to conduct competency
assessment. Assessment centers
undergo a quality assured procedure for
accreditation before they are authorized by
TESDA to manage the assessment for
National Certif ication.

4.2.2 Accredited Competency Assessor.
Only accredited competency assessor is
authorized to conduct assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for National
Certification.

4.2.1
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